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MEDI CAL BENEFI TS PROVI DED BY WORKERS' COWPENSATI ON STATUTES (cont.)

Speci al Provisions (cont.)

The frequency and extent of treatnment cannot exceed the nature of injury
and the process required for recovery. Special authorization is required
from the Departnent of Labor and Industrial Relations for nore than five
visits to the doctor for an injury.

Enmployer liability ceases after $100 has been paid for nedical care;
enpl oyee nust petition for further treatnent.

After the enpl oyee has received tenporary total disability conpensation for
90 days, the enployee nust be examned by the Bureau of Wrkers'
Conpensation Medical Section to determne eligibility for continuation of
conpensati on and the appropriateness of nedical treatnment being provided.

A cl ai mant copaynent of 20 percent of the cost of each subsequent visit to
a provider (up to $10) and $25 for each subsequent visit to a hospital
energency departnment for treatnent is required, unless enployee uses the
managed care or preferred provider organi zation requested by the insurer.

Medi cal benefits include psychological treatnent if rendered by a
psychol ogi st and upon the referral by a physician.
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Enpl oyer St ate Agency
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1/ Alabama - Selection of initial physician may be nade by either the enployer or enpl oyee for physical
rehabilitation.

2/ Arizona - |If enployer is self-insured, enployer may choose physician, except in energencies.

3/ Connecticut - An enployee has initial choice of physician only if enpl oyer does not have a managed care pl an
est abl i shed.

4/ WMaryl and - Enpl oyer sel ection of physician is also allowed.



TABLE 5b. METHODS OF PHYSI Cl AN SELECTI ON PROVI DED BY WORKERS' COWPENSATI ON STATUTES (cont.)

M nnesota - However, if there is a nanaged care plan in effect, enployee is obligated to see a
physi ci an under the plan, unless a relationship has devel oped with a physician outside
pl an by whi ch enpl oyee has seen the physician twice within a two-year period.

Montana — If enployee is subject to a certified managed care plan, the MCO chooses the physician.

Texas - Enpl oyee nust nake a selection froma list of physicians prepared by the Wrkers
Conpensat i on Conmi ssi on.

Virginia -

Enpl oyer’ s list of physicians may al so include chiropractors for treatnent of
enpl oyee’ s injuries.

Federal Enpl oyees Conpensation Act; Longshore and Harbor Wrkers' Conpensation Act.
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